Membership Policy

1. Membership Eligibility Requirements

1.1.
1.2.

Qualify for one of the categories as stated in Section 5 of this policy.
Eligible for Membership in ICMA.

2. Application Requirements

2.1.

Applications shall include a statement on ethics, as well as information on initial (online

ethics test) and ongoing ethics requirements (annual training).

3. Application Process

3.1.

3.2.

3.3.

3.4.

Application is received and staff identifies appropriate membership category. Upon
payment of the appropriate dues for the identified membership category and completion
of the required initial ethics review, the applicant will be placed in that membership
category and will immediately enjoy the rights and obligations of that category.
Applicant's name is then listed in the next newsletter as a new member, which begins
the 30-day period in which FCCMA members may comment on the new member, after
which the member’s name is presented to the Membership Committee for confirmation.
If, during the 30-day comment period, no objections or comments are brought forth,
membership shall be confirmed. Confirmation of a new member by the Membership
Committee shall not be required when the new member of FCCMA is an existing
member of ICMA.
If, during the 30-day comment period, an objection, comment, or question is received
regarding a prospective member, then the application is forwarded to the Membership
Committee for consideration under Section 4 of this policy.
3.5 New members joining FCCMA in the last two months of the fiscal year (August
and September) and pay for a full year membership will be entitled to
membership for the upcoming fiscal year and complimentary membership for

the last two months of the current fiscal year.

4. Membership Objection Process

4.1.

4.2.
4.3.

If a comment or question is received, then the Membership Committee shall review and
determine whether that question or comment is related to unethical conduct. If the
Membership Committee determines that those questions or comments are related to
unethical conduct, then those shall be treated as an objection for membership.
Membership committee refers the membership objection to the FCCMA president.
Applicant receives letter from FCCMA President outlining the objection. Objector

Revised 2/13/2019, 8/28/2020, Revised 6/1/2022 Page 1



Membership Policy

name shall be confidential.

4.4. Applicant has thirty (30) days from receipt of letter to consent to investigation.

4.5. If the applicant does not consent, the applicant is deemed ineligible for admission.

4.6. If the applicant consents, the President will appoint the Ethics Committee to investigate
and the Committee will commence the investigation.

4.7. Upon completion of the investigation, a report will be sent to the Board of Directors
who then provides said report to the applicant and the applicant will have thirty (30)
days to provide a response in writing to the Board of Directors.

4.8. At its next Board meeting, the Board of Directors will consider the application by
reviewing the original application, the objection, the investigation, and the applicant’s
response (if provided).

4.9. The Board of Directors will take one of the following actions on the application, under
the guidance provided:

4.9.1. Admit — No evidence of unethical behavior.
4.9.2. Admit with Advice — Some evidence that the actions outlined in the objection
raise ethical concerns, but individual is willing to reaffirm to the ICMA Code of
Ethics. Letter of admittance includes guidance to the applicant on the issue of
concern so the applicant better understands the obligations of the Code of
Ethics.
4.9.3. Admit with Advice and a Requirement for Additional Remedial Education, such
as:
4.9.3.1. Reading ICMA ethics-based materials.
4.9.3.2. Attending an ethics workshop or training offered by ICMA, FCCMA,
or similar association.
4.9.3.3. Having a personal counseling session with a peer, such as a current or
former Board member, senior advisor or Executive Director.
4.9.4. Do Not Admit — There is evidence of serious unethical conduct that raises
questions about the individual’s commitment to the Code of Ethics.
5. Membership Categories

5.1. Full Member
5.1.1. Eligibility: As stated in the FCCMA Bylaws Article II, Section 2.1.1.1.

5.1.2. Dues: $3.00 per $1,000 of base salary or minimum of $200
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5.2. Affiliate Member
5.2.1. Eligibility: Any local government employee who does not meet the criteria for
one of the other membership categories stated herein, or any former FCCMA
member, or ICMA member from another state and in good standing. This also
includes members of academia who do not qualify for a student membership,
non-profits, or others who have an interest in local government management and
are not seeking or engaged in a business relationship with a local government.
5.2.2. Dues: $150 per year.
5.3. Corporate Member
5.3.1. Eligibility: Any person seeking or engaged in a business relationship with a
local government.
5.3.2. Dues: $350 per year effective 10/1/2022.
5.4. Life Member
5.4.1. Eligibility: Any retired FCCMA member or ICMA member from another state,
and is not currently employed or seeking employment in local government or in
a private firm seeking or engaged in a business relationship with a local
government. This would include senior advisors who were not bestowed an
honorary award. A 2/3 vote of the Board of Directors can bestow complimentary
membership to a FCCMA Life Member who has made a substantial contribution
to the Association.
5.4.2. Dues: $25 per year.
5.5. Student Member
5.5.1. Eligibility: Any person who is primarily a student enrolled in an accredited
learning institution; any full-time intern; or fellow working in local government.
Any person at the department-head level or above is not eligible for this
category. Student members are eligible for this membership category for up to
five years from the date the person joined the Association, unless an extension is
requested and approved by the Membership Committee. Members may be asked
to provide supporting documents showing a need for the extension.
5.5.2. Dues: $25 per year.
5.6. Subscriber

5.6.1. Any person not residing in the State of Florida who is interested in receiving all
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6. Dues

9.

6.1.
6.2.
6.3.

the publications and keeping in contact with the Association, an MIT whose
benefits have expired but who remains in transition or students who have
recently graduated for up to two years.

5.6.2. Fee: $25 per year.

FCCMA membership dues are payable on October 1 each year.
Dues are delinquent 30 days after billing.
A member whose dues are delinquent for a period of four months will have their

membership terminated (Section 7.1).

Termination of Membership

7.1.
7.2.

7.3.

Termination of membership will occur for any member who has not paid dues.
Termination shall occur for any member who has been expelled from ICMA due to an
ethics matter.

Termination may occur if the Board of Directors determines it is appropriate in order to

maintain the professional standards of the Association.

Suspension of Membership

8.1. Suspension will occur for any member who is out of compliance with the Association’s
annual ethics training requirements.

8.2. Suspension may occur if the Board of Directors determines it is appropriate in order to
maintain the professional standards of the Association.

8.3. A suspended member will not receive any communication from FCCMA, and is not
eligible to register for, attend, or participate in FCCMA events unless that event will
bring the member into compliance with the Association’s ethics policy.

Reinstatement

9.1. Any member who has been suspended for failure to comply with the annual ethics
training requirement must submit a report of the required training hours prior to
consideration of reinstatement.

9.2. Any former member who requests to re-join FCCMA, will be asked to reapply for

membership if he or she has been gone for more than one year. If the former member
has been gone less than one year, the former member shall be noticed in the monthly
newsletter, and if no comments are made, shall be reinstated in the category fitting their

current employment status. The person will not be reinstated at a former membership
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category unless it is applicable.
9.3. Any former member who left the Association during or prior to an investigation must
come into compliance with the Association Bylaws.
10. Upgrades and Downgrades
10.1. Each September, member’s current position will be used to determine membership
category.
10.2. A change in job position may automatically cause a change in membership category.
10.3.Members may appeal for a change in membership category. All appeals for changes in
membership category shall be forwarded to the Membership Committee.
10.4. Any member who has at one time been a full member may elect to retain the full
member status, if he or she so chooses, and pay the commensurate dues rate.
10.5. Any member who has left a position eligible for full member status may downgrade
their membership if the member chooses.
11. Military Service
11.1.1f a member is called to active duty in the U.S. Military, the member shall remain in
active status with all dues and ethics requirements suspended through the next fiscal
year from when he/she returns from active duty. Such a member will not be required to
maintain employment through this period.
12. Membership Incentive
12.1.Members who have not previously been a member of FCCMA may receive a
$100.00 discount to the upcoming Annual Conference if the member requests it.
Should such a member join between the time of the Winter Institute and the Annual
Conference, he or she will be allowed to defer the credit until the next Annual
Conference.
12.2.The Board of Directors may provide for temporary incentives for membership
groups by vote of the Board. Such temporary incentives will be in effect for up to
one year from passage and at the expiration of which the Board must adopt the

incentive by policy to continue its effect.
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